Lower Valley Chapter #313
h i r Human Reso

Management (Lower Valley Chapter SHRM)
Chapter Bylaws

Article L.......... Name and Affiliation
Section 1: The name of the Chapter is the Lower Valley Chapter #313 of the Society for Human
Resource Managerment, (herein referred to as the “Chapter” or “LVC-SHRM™). To avoud
potential confusion, the Chapter will refer to itselfas Lower Valley Chapter of SHRM also known
as LVC-SHRM and not as SHRM or the Society for Human Resource Management.

Section 2: The Chapter is affiliated with the Society for Human Resource Management (hetein
referred to as SHRM).

Section 3: Relationships. The Chapter is a separate legal entity from SHRM. It shall not be deemed
to be an agency or instrumentality of SHRM or of a State Council and SHRM shall not be deemed
to be an agency or instrumentality of the Chapter. The Chapter shall not hold itself out to the
public as an agent of SHRM withoul express written consent of SHRM. The Chapter shall not
contract in the name of SHRM without the express written consent of SHRM.

Article IL.......... Membership
Section 1: Qualifications for Membership. The qualifications for membership in the Lower Valley
Chapter SHRM shall be as stated in Sections 2, 3, and 4 of this Article. To achieve the mission of
the Chapter there shall be no discrimination in individual memberships because of ruce, religion.
sex, age, national origin or disability. Memberships are individual and are not transferable to
other individuals.

Section 2: Professional Members. Membership shall be limited to (a) those individuals actively
engaged in bona fide human resources administration (at the exempt level) for at least three years
and who devote at least 50% of their time to personnel, human resources or industrial relations
functions; (b) faculty members holding an assistant, associate or full professor rank in personnel,
human resources or industrial relations of their specialized phases at an accredited college or
university and who possess at least three years of responsible experience at this level of teaching;
{c) full-time consultants with at least 3 years’ experience in the ficld of human resources
management. Professional members may vote and hold office in the Chapter. It is strongly
recommended that these individuals become SHRM members.

Section 3: Associate Members. Individuals in pon-exempt human resource management posilions
as well as those individuals who do not meet the professional member category, but who
demonstrate a bona fide interest in human resource management and the mission of the Chapter.
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It is strongly recommended that these individuals become SHRM Members. Associale members
may vote and hold office in the Chapter.

Section 4: Student Members. Individuals who are actively enrolled in human resources degree
programs or a related field, at the college or university level, Student members may not vote and
may not hold office in the Chaper.

Section 5: Application for Membership. Application for membership shall be on the Chapter
application form. The Treasurer shall review all applications. New members shall be afforded full
membership rights from the date of recognition by the Chapter.

Section 6: Voting. Each Professional and Associate member of the Chapter shatl have the right to
cast one vote on each matter brought before the membership for a vote. Student Members shall
have no right to vote. Votes shall be judged by an Ad Hoc Committee appointed by the Board of
Directots.

Section 7: Dues. Annual membership dues shall be established for the next year by the Board of
Directors prior to the mailing of renewal invoices.

Article ITL.......cccen- Meetings of Members
Section 1: Regulor Meetings, Regular meetings of the members shall be held on the second
Wednesday of each month or as otherwise determined by the Board of Directors.

Section 2: Annual Meetings. The annual meeting of (he members for electing directors and
officers and conducting other appropriate business shall be held in November or at such other
time determined by the Board of Directors.

Section 3: Special Meetings, Special meetings of members shall be held on call of the President or
by members having one-twentieth of the votes entitled to be cast at such meeting,

Section 4: Notice of Meetings. Notice of all special and annual meetings shall be given to all
members at least ten days prior to the meetings. Notice of regular meetings shall be given to all
members at least seven days prior to the meeting.

Seciion 5: Quorum. Members holding one-tenth of the votes entitled to be cast, represented in
person, shall constitute a quonim. The vote of the majority of the members present at 2 meeting
at which a quorum is present shall be necessary for the adoption of any mater voted on by the
members.




Article LV............Exccutive Board Officers and Board Chairs

Section 1+ Positions. Executive Board Officers shall consist of five (5) positions, they are as
follows: President, President-Elect, Vice President of Membership, Treasurer, and Secretary.
Seven additional members shail be elected from among the eligible membership as Board
Chairs under the direct mentoring of an Executive Board Officer. The Board Chair positions
may include and will be mentored as follows: The President shall be responsible for the
Legislative Representative Chair and the Workforee Readiness Chair. The President Elect shall
be responsible for the Programs Chair (that includes Diversity and Certification) and the
College Relations Chair.  The VP of Mecmbership shall be responsible for the Web
Master/Marketing Chair and Communications Chair. The trcasurcr shall be responsible for the
SiIRM Foundation Chair. mmediate Past President shall scrve as the Chapter Advisor.

Section 2: Qudlifications. Excculive Board Officer qualifications shall include membership in
good standing with national SHRM and in any affiliate SHRM Chapter in the last year. Have
successtully completed two Board Chair positions in the last four years in any SHRM affiliate
chapter. Bourd Chair qualifications shall include membership in good standing with national
SHRM and in any affiliate SHRM Chapter.

Section 3 Election — Term of Office. Exceutive Board Officer positions may vnly be taken by a
Board Chair member who has successfully completed two years as Board Chair in any capacity in
the last four years. When none available, Exccutive Board Officers will review on a casc-by-tase
and interested parties must comply with minimal qualifications for an Executive Board Officer. 1o
be taken into consideration for member voles. Chapter members will vole on Exccutive Board
Officer slate at the Annual Membership Luncheon from the proposed slate of the nominating
commiltee appointed by the Executive Board Officers at the beginning of each election year. Each
elected Officer shall assume office on January 1 following histher election and shall hold office
for two years or until his/her successor is elected and takes office.  Board Chair positions arc one-
year cycle, therefore. must reapply annually and obtain nomination from at least three Executive
Board Officers.

Section 4+ Vacancies. Any Exccutive Board Officer vacancy or Board Chair vacancy may be filled
for the unexpired term, designated by the President with consent by the Fxccutive Board Officers.
Minimum qualilications will be required.

Section 5: Quorun. Atiendance of at least four Exccutive Board Officers is required to constitute
a quorum. In the event that an Executive Board Officer is not able to be present, said Executive
Ofticer may direct one of their Board Chairs to be present in lieu of for their position. Assigned
in licu of Chair representative is responsible for reporting meeting details to Executive Board
Officer as soon as possible,

Section 6: Approved Voting Methods. Approved voling methods include casting a vote in person,
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via conference call or other electronic venues such as e-mail and electromic polling. Mail or
electronic ballots can be used for election, provided the Chapter has had at least ane in-person
meceting that year.

Section 7- Executive Board Officer Responsibilities. The Executive Board shall transact all
business of the Chapter except as prescribed otherwise in the Bylaws. A Professional or Associate
Member in good standing may request the President to place on the agenda of the next regular
meeting any action taken by the Executive Board.

Section 8: Removal of Officers and Chairs. Any Officer or Chair may be removed from office, with
or without cause, upon an affirmative vote of two-thirds of the entire Executive Board at a duly
conslituted Executive Board meeting. The Officer or Chair shall be entitled to a due process
hearing prior to any termination action being imposed.

Article V......... ...Duties and Responsibilities for Chapter Executive Board Officers
Section 1: The President. The President shall preside at the meetings of the members and of the
Executive Board. He/she shall direct the Chapter and have charge and supervision of the affairs
and business of the Chapter. He/she shall maintain liaison and be a current member in good
standing with SHRM throughout the duration of his/her term of office. The President shali
conduct meetings when necessary with Chairs under his/her responsibility and report back to
the Executive Board Officers. In addition to the duties listed in the specific job description.

Section 2: The President-Elect, 'The President-Elect, at the request of the President, or in his/her
absence or disability, may perform any of the duties of the President. He/she shall have such other
powers and perform such other liaison duties as the Boerd or the President may determine. He/she
shall serve as Chair of the Program Committee. The responsibility includes programs conducted
at all regular meetings of the members, social functions, and any workshops and seminars
sponsored by the Chapter as determined by the President and the Board. He/she shall have the
anthority to appoint subcommitiees to plan and implement the activities associated with the
program year. The President Glect shall conduct meetings when necessary with Chairs under
his/her responsibility and report back to the Executive Board Officers. In addition to the duties
listed in the specific job description. The Chapter requires the president-clect to be a current
member in good stending with SHRM throughout the duration of his/her term of office.

Section 3: The Vice President of Membership. The Vice President of Membership shall serve as
Chair of the Membership Committee. He/she chall encoursge membership growth and shall
maintain the official membership roster of the Chapter. He/she shall have such other powers and
perform such other duties a8 the President may determine. The Vice President of Membership
ghall conduct meetings when necessary with Chairs under his/her responsibility and report back
to the Executive Board Officers. In addition to the duties listed in the specific job description.
The Chapter requires the Vice President of Membership be a member with SHRM througbout the
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duration of his/her term of office.

Seetion 4- The Treasurer. The Treasurcr shall be responsible for the financial affairs of the
Chapter. These responsibilities shall include financial reports to the Board and arrangements for
the annual examination audit of the accounts as may be required by the Board. He/she shall be
responsible for chapter billing and review of membership applications. He/she shall also perform
such other duties as the President may determine. The Treasurer shall conduct meetings when
necessary with Chairs under his/her responsibility and report back to the Executive Board
Officers. In addition to the duties listed in the specific job description. The Chapter requires the
Treasurer be a member with SHRM throughout the duration of his/her term of office.

Section 5: The Secretary. The Secretary shall be responsible for recording the minutes of ali
meetings of the Chapter. The Chapter requires the Secretary be a member with SHRM throughout
the duration of his/her term of office.

Article VL............Committees
Section 1: Committee Orgunization. Appointments of Chairpersons to committees is the sole
responsibility of the President. The Chairperson and the President will seek interested members to
participate in committee activities. Special Committees or task forces may be organized by the
President to meet particular Chapter needs.

Section 2. Committee Activity. Committees are established to provide the Chapter with special
ongoing services such as Programs, Membership Communications, Legislative Affairs,
Professional Development, Student Chapter Affairs, Public Relations, etc.

Axticle VIL.......... ..Chapter Dissolution

In the event of the local chapter’s dissolution, any money remaining in the chapter’s accounts

and Treasury, after the chapter’s expenses have been paid, will be held in trust by the Texas State
SHRM Couneil for a period not longer than two (2) years from the date of ihe chapter’s dissolution.
If the local chapter restarts within two (2) years from the dale of the chapter’s dissolution, any
money held in trust by the Texas State SHRM Council will revert back to the local chapter. If the
local chapter does not restart before the end of the second year after the date of the chapter’s
dissolution, the Texas State SHRM Council may use any money held in trust.

Article VHI......ccvnee Statement of Ethics
The Chapter adopts SHRM’s Code of Ethics for members of the Association in order 10 promote
and maintain the highest standards among its members. Each member shall bonor, respect and
support the purpose of this Chapter and SHRM.
o The Chapter shall not be represcnted as advocating or endorsing any issue unless
approved by the Board of Directors.
» No member shall actively solicit business from any other member al Association
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meetings or through the use of information provided to him/her as a member of the
Chapter without the approval from the Board of Directors.

Article IX....v000.... Amendment of Constitution and Bylaws
The Bylaws may be amended by a majority vote of the members present at any meeting at which
a quorum exists and in which required notice has been met provided no such proposed amendment
shall be effcctive unless and approved by the SHRM President/CEO or his/her designee as being
in furtherance of the purposes of SHRM and not in conilict with the SHRM bylaws. Any motion
to amend the bylaws shall clearly state that it is not effective unless and until approved by the
SHRM President/CEQ or his/her designee.

Article X....... Withdrawal of Affiliated Chapter Status

Affiliated chapter status may be withdrawn by the President/CEQ of SHRM or his/her designee as
a representative of the SHRM Board of Directors upon finding that the activities of the Chapter
are inconsistent with or contrary to the best interest of SHRM. Prior to withdrawal of such status,
the Chapter shall have an opportunity to review a written statement of the reasons for such
propased withdrawal and an opportunity to provide the SHRM Board of Directors with a written
responge to such a proposal within a thirty (30) day period. In addition, when the Chapter fails to
maintain the required affiliation standards as set forth by the SHRM Board of Directors, it is
subject to immediate disaffiliation by SHRM. After withdrawal of Chapter status, the SHRM
Board of Directors may cause a new Chapter to be created, or, with the consent of the
President/CEO of SHIRM and the consent of the body which has had Chapter status withdrawn,
may re-confer Chapter status upon such body.

Note* These revised bylaws are not effective until approved and signed by SHRM CEO or
designee.

Ratified by the Membership of Chapter and signed by:

Chapter President Wﬁb G? QM{_Q_’L*

e 124 2017

Approved by:
SHRM President/CEO or President/CEC signecl’}:_ - ) Ve 9 , : 5)17

| Board Review: July 2017




